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SSERC is committed to creating and maintaining an inclusive, respectful and equitable organisation in which all individuals are valued and supported. We recognise that equity involves understanding and responding to different needs and circumstances so that everyone has fair access to opportunities, services and support.
We are committed to:
· treating everyone who engages with SSERC with dignity, respect and professionalism;
· providing equitable access to our services, programmes, professional learning and opportunities;
· fostering a welcoming, inclusive and supportive environment for staff, learners, volunteers, partners and visitors;
· promoting diversity of thought, experience and background across our organisation and activities; and
· identifying and reducing barriers that may prevent individuals from fully participating in the work of SSERC.
To support these commitments, SSERC will:
· operate fair, transparent and inclusive procedures for the recruitment, selection, development, training and promotion of staff;
· ensure that access to SSERC programmes, professional learning, services and opportunities is based on fair and equitable principles;
· provide appropriate training, guidance and professional learning to staff to support equity, diversity and inclusion;
· regularly review policies, procedures and practices to identify and address potential barriers or unintended discrimination;
· collect and analyse appropriate equality monitoring information to help inform improvement and measure progress;
· encourage an organisational culture in which concerns can be raised safely and addressed appropriately;
· maintain effective procedures for responding to complaints relating to discrimination, harassment or exclusion;
· take appropriate action where behaviour or practices are inconsistent with this statement;
· support positive action initiatives where these help address under-representation or disadvantage; and
· use inclusive and respectful language throughout our communications, publications and activities.
SSERC will not tolerate discrimination, harassment, bullying or victimisation in any form. This includes unlawful discrimination on the basis of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, or sexual orientation, as protected under the Equality Act 2010.
As an organisation that supports STEM education and professional learning, SSERC also recognises the importance of widening participation and promoting inclusion within STEM. We seek to remove barriers to engagement and to ensure that our programmes, services and opportunities are accessible, representative and welcoming to all.
This statement is supported by SSERC's wider Equity, Diversity and Inclusion policies, procedures and associated guidance.
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